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AWE – APPLCATION WINDOW OPEN NOW FOR SIX WEEKS ONLY!

The AWE apprenticeship application process started on 14th December and closes on 31st January. 

The apprenticeships on offer are:

· Electrical Maintenance

· Electronics

· Control and Instrumentation

· Mechanical Maintenance

· Precision Machining

· Technical Author

· Human Resources

· IT

· Supply Chain Management

· Health Physics

· Laboratory Technicians

· Process Operators

· Finance and Project controls
To find out more information about these apprenticeships or to apply please go to: www.awe.co.uk
ADVANCED ENGINEERING APPRENTICESHIP – XTRAC
XTRAC run an award winning Apprenticeship programme which follows the SEMTA approved Advanced Apprenticeship in Mechanical Engineering, it lasts 3 – 4 years depending on individual ability. The programme follows on the job training and college attendance.  The apprentice spends the first 16 months learning all areas of the business, the remainder of the time is spent focusing on a particular part of the business ranging from skilled machining to process management or assembling gear boxes.  Students will attend a local college studying the Edexcel BTEC National Diploma in Mechanical Engineering with the possibility of working towards additional higher qualifications. The ultimate goal is to achieve an NVQ Level 3 and to secure permanent employment with XTRAC.

Students need to have a minimum of 4 GCSE’s at grade C and above to include:

Maths, English, Physics, Chemistry, Technologies, Engineering, Graphics or Resistant Materials.

A mechanical bias is a real advantage, as is an interest in motorsport, and practical experience of cars/motorsport, which may be gained from work experience.  The selection process will take place in April/May 2017 and will include an aptitude test and interview.  To apply please go to: www.xtrac.com and click on “Work for us”.  Closing date for all applications is 31 March 2017
CISCO WORK EXPERIENCE
Applications are now open for the July 2017 “Pathway To Your Future Work Experience” programme for students in years 10 & 11. The work experience week  runs from 10-14 July in Green Park, Reading.  This is an excellent opportunity for students who have an interest in Information Technology, Computing or Business to find out what working in this sector would be like.  This is a very structured week of work experience where students hear about the business side of CISCO, take part in problem solving activities, listen to presentations, have a practise interview and lots more.  Students will have a very full week and it is one that I highly recommend. Closing date for all applications is 31 March 2017. To apply or to find out more information, please go to:  https://www.ciscofeedback.vovici.com/se.ashx?s=705E3EE831524F8D 
You can also hear about the programme in these videos made during the July 2016 programme featuring the business programme students.

Bedfont: https://youtu.be/5cIHDCwXhxU and https://youtu.be/O32jffZka_E
Reading: https://youtu.be/R5Z6KOUVbgs 
 GAP YEAR SCHOLARSHIPS
Gap 360 has launched a travel scholarship, giving students the chance to apply for a travel grant up to the value of £3,000. There are 3 grants available for students to apply for, one for £3000, one for £1500, and one for £750. Each successful applicant can redeem their grant against whichever Gap 360 programme they choose. There's no limit for when they can use the grant; if they wish, it can be before or after university, and similarly, they can be away for as long as they like too.

Students can apply for the scholarship through this link- Gap 360 Travel Grant. The application process takes about 15 minutes to complete, although if the students is interested, it might be a good idea to spend more time researching the perfect trip for them, and putting some thought into the reasons they should win one of the grants.  Applications close on the 31st March 2017.  If any student or students would like me to book this company to come into school to do a short presentation at lunch time in the sixth form , please email me and I will happily arrange this in the new year.
Mrs Coneley & Mrs Wooller 
Job Spotlight

 CREATIVE APPRENTICE
Holly Haste works as an apprentice for Neon Street where she runs events, oversees projects and researches new musical talent. She told us about what her apprenticeship involves day-to-day, while her employer outlined his experiences of taking on an apprentice. 
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"My advice to employers is don’t baby your apprentice. Treat them like a member of staff."

Hometown?

I am from Kesgrave in Suffolk and I am 18 years old. 

What job do you do?

I’ve learnt loads about running live events, including the basics of rigging a sound system.  I’m an apprentice at Neon Street in Bury St Edmunds, which runs projects involving the music industry and education. I look after projects and events and run a monthly acoustic night at The Hunter Club called The Living Room. I programme this, which involves me searching out music talent, and I use a lot of social media and sites like YouTube to do so.  I am also helping my boss Phil to organise pre-production for artists we’ll showcase at The Secret Garden Party and the Cambridge Folk Festival. On top of this I assist with selling merchandise on behalf of well-known musicians and bands when they’re on tour.

What did you do before your apprenticeship?

I started my apprenticeship in October 2014 and I’m so glad that I’ve chosen to do this. I’d just completed sixth form and, unlike many of my friends who have gone onto university, I really wanted to get a job. I wanted to work in music but thought I’d have to go to London, so I was delighted to see this opportunity in Suffolk.

What have you learnt in your apprenticeship?

I’ve learnt loads about running live events, including the basics of rigging a sound system. I’m often the only girl working on the technical side at events, so I’ve learnt I’m also working in quite a male-dominated trade.  Grab every opportunity you’re offered during your apprenticeship. This will help you gain more experience and exposure.  Before this apprenticeship I thought the only way I’d get into working with music was if I moved to London. I had a weekend job working in a café when I was at school, which I loved because I enjoyed talking to people. I’d planned to carry on working in the café so I could save enough money to move to London, so I was really lucky to find this apprenticeship on my doorstep.  I’ve also learnt about how to communicate well with musicians who don’t all work in the same way.

What's the best thing about your apprenticeship?

When one of The Living Room sessions has gone well and I can actually pay the acts because I’ve sold enough tickets. Seeing people enjoying themselves at these sessions gives me a great sense of achievement too. 

And the worst?

When things go wrong! I panic if we haven’t sold enough tickets for The Living Room, but I’m learning to cope with pressure and the unknown.
Tips for a creative apprenticeship

1. Prepare for your interview

When you fill out an application for a job, research the company you’re applying to and write down questions you want to ask them. This will show them that you’re interested in what they do.

2. Smile

I talk to lots of different people every day in my job so I’ve had to learn to be confident, friendly and approachable, even if I don’t always feel it.

3. Be prepared to step outside of your comfort zone

Use the phone. It’s important even if you hate doing it!

4. Be open to learning

Grab every opportunity you’re offered during your apprenticeship. This will help you gain more experience and exposure to different situations.

5. Employers: treat apprentices as staff
My advice to employers is don’t baby your apprentice. Treat them like a member of staff and give them space to figure stuff out on their own. Just steer your apprentice as and when they need it. Phil helps me develop my ideas so they are fit for the business, rather than telling me what I should be thinking.

The apprentice employer's view

We also asked Phil Pethybridge, managing director of Neon Street, what he thought about apprenticeships.
What has your experience been?

I hadn’t taken on an apprentice before, but I had taken on a paid intern through the Creative Employment Programme. Whilst I have a network of 44 people across the country who sell merchandise for me, I work on my own in the office. Employing an apprentice has been a steep learning curve for me that has helped drive my business forwards. Holly has helped free up my time so I can focus more on business development, and it has allowed me to take more risks and try out new ideas. As a small business there’s only so much work you can do through freelancers, but having an apprentice means the decisions I make are now made as part of a two-piece team.  I hope Holly will stay with me when she completes her apprenticeship, but if she wants to move on then I’ll support her to do this. It’s my job to make sure Holly has what she needs to either stay with the company or progress elsewhere.

Would you create more apprenticeships in the future?

I would create more apprenticeship opportunities if the right person came along. I need someone who likes a challenge, isn’t afraid to get their hands dirty and is open to learning.  Attitude and behaviours are far more important to me than qualifications.

What does having an apprentice do for your business?

Having an apprentice has meant I can take more risks because I have greater capacity. I wanted an apprentice with new ideas, but also someone who I could mould to respond to business developments. What advice would you give employers about entry-level jobs? Don’t take on a young person just to fill a mundane role. Get an apprentice to help grow part of your business that you are unable to give time to.

When you hire an apprentice, take on the person who is right for your business, just like you would any other employee. If you don’t there’s a chance the relationship won’t work - something that can be much harder to work with if there aren’t many of you. Employers can help an apprentice learn new skills, but it is much harder to teach attitude. This needs to feel right for your business from the start. Make your apprentice part of the team and let them learn about how your business works.

To celebrate National Apprenticeship Week we heard from apprentices employed through the Creative Employment Programme.
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