LHS Careers Events This Term
· Friday 26 February Y8 girls trip to Microsoft HQ Reading
· Monday 14 March Apprenticeship Fair – Parents welcome Y10-Y13 1pm – 2.30pm main school hall
· Friday 15 April EU debate main hall 1.30- 2.30 whole school welcome
· Upcoming Presentations Army, QA Apprenticeships in IT, Chiltern Training Apprenticeship in childcare, business and admin dates tbc.
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· XTRAC ADVANCED APPRENTICESHIP
Applications close 26 February 2016: www.xtrac.com

· READING SCIENTIFIC SERVICES LIMITED – RSSL
          Applications close 6 March 2016: www.mdlzearlycareers.co.uk/opportunities


Y11 & Y12 STUDENTS INTERESTED IN MEDICINE
The RBH is running a course on the 12 July 2016 for students with a genuine interest in following a Career in Medicine.  This will be a very popular course so only students with a genuine interest in medicine will be considered.  This course will give students a fantastic insight into what it would be like to work in a hospital environment, there will be an opportunity to meet staff and current medical students to hear about their career paths and in the afternoon there will be practical workshops.  I have attached an application form and information relating to this.  Applicants will also have to complete a health form and provide proof of vaccinations.  Priority places will be offered to Year 12 students but Year 11 students are warmly invited to apply.   

GOLDMAN SACHS DEGREE APPRENTICESHIP PROGRAMME
Goldman Sachs has launched a degree apprenticeship programme in London, in partnership with Queen Mary University of London (QMUL).  The “Degree Apprenticeship Programme” will allow students to complete an apprenticeship with Goldman Sachs’ Technology Division, whilst studying for a degree at QMUL.  The course lasts for four years after which time students will graduate with a bachelor’s degree in Digital and Technology Solutions, with the potential opportunity of a full time position with Goldman Sachs.  This offers students a path to higher education whilst also receiving a competitive salary.  Students will be able to specialise in Software Engineering and learn new technologies and modern innovators, programming techniques and innovative software design.  The placement within Goldman Sachs will allow students to apply academic skills to ongoing real time software and engineering assignments.  Graduates will have the best of both worlds by learning from real world situations and gaining the most up-to-date, technical knowledge from their courses and lecturers at QMUL.  This is a genuine alternative to the traditional university path.  For more information and application details please refer to: www.goldmansachs.com/careers

Y12 STUDENTS INTERESTED IN BUSINESS
Price Waterhouse Cooper (PwC) are running a Business Insight Week nationwide on 8th-12th August and also 22nd- 26th August 2016.  This is a week long programme which will introduce students to the business world, cover employability coaching and real life client work. Students will be able to experience what working in the business sector is like, meet staff and gain a valuable insight into life at PwC.  Application is initially online, followed by some online numerical and verbal reasoning tests ( practise ones are available online) Finally students will have a telephone interview.  For full details please refer to: www.pwc.co.uk/careers/schools/careers/business-insight-week.html

SCHOOL LEAVER PROGRAMMES AT KPMG
KPMG offer two school leaver programmes
· Audit School and College Leaver Programme
· KPMG360 Apprenticeship Programme
In order for students to fully understand the opportunities that these programmes offer KPMG are running “Get Ahead Session” in their Reading Office , Arlington Business Park, Theale RG7 4SD on the 29th February  4pm-7pm.  This session will give students the opportunity to hear about the different school leaver programmes.  It will cover the application process with tips on completing the application form, preparing for the interview and what to expect at the later stages in the recruitment process.  Further details can be found at : www.kpmgcareers.co.uk/smart-thinking/events/get-ahead-session
 
COCA COLA ENTERPRISES SEEK APPRENTICES
Coca Cola Enterprises (CCE) have launched a Field Sales and Inside Sales Apprentice programme in London.   This is aimed at students aged 18 -24, (Students must be 18 in June 2016 to apply) Students are asked to ‘market where they are from’ in order to get people to visit their town, city etc. Exciting entries can be by: Video, PowerPoints, Collages, Written Pieces, Poems, Raps, Songs etc it can be anything! All the information on the challenge question can be found on the link below and entry is online: http://www.mykindafuture.com/Challenges/CCE or posted/emailed to: Penny@mykindafuture.com
Students who submit a successful, creative imaginative entry to the CCE challenge will be invited to attend a ‘Youth Event Day’ hosted by CCE.  The aim of this day is to allow students to learn more about the apprenticeship programme and meet CCE employees face to face.  The students who engage and impress on the day will be invited to a CCE ‘Assessment Day’ to interview for a place on the apprenticeship scheme. This CV enhancing opportunity will help students learn more about CCE’s business and the employment opportunities within this industry.  They will gain a unique insight into CCE and the departmental structure of a large corporation (focus on sales) and help students to start thinking about their future career paths and opportunities.

PETER BRETT ASSOCIATES LLP - APPRENTICESHIP IN ENGINEERING
PBA based in Reading, is a leading development and infrastructure consultancy.  They are recruiting school leavers for their apprenticeship programme; this is a fantastic career opportunity for any student looking for a progressive career in a growing industry.  Students will study either a BTEC Level 3 or HNC in “Civil Engineering and the Built Environment” on a day release while working with a wealth of experienced professionals in their Development and Infrastructure consultancy.  They are offering a starting salary of £13,000 as well as clear routes for progression, training and development.  If you are interested in this apprenticeship programme please refer to their web site for more information www.perterbrett.com (or email me directly).  If you have any particular queries about this apprenticeship programme, please email jbeale@peterbrett.com
Application is online at: www.careers.peterbrett.com/apprenticeships

ACADEMY OF CONTEMPORARY MUSIC (ACM) WORK EXPERIENCE
ACM are offering a week of work experience for Year 10 students only, during: Monday 4th-Friday 8th July 2016.  The times will be around 9am – 3pm; this will be confirmed nearer the time.  The work experience will be a mixture of behind the scenes at ACM working with different departments and taking part in lessons.  Students must be able to play one of the following instruments:
Bass, guitar, keys, drums, sing OR have produced their own tracks, as this will form part of the practical element to the week. The application form is attached which needs to be completed by the student, including a tutor reference and parent/guardian contact details- all applications must be typed and emailed to Carla@acm.ac.uk
Applications close on Friday 26th February at 4pm, and only in the week commencing 29th February will the six successful applicants and teachers be notified.  Unsuccessful candidates will be notified once the six students have confirmed their places.  Please do double check application forms before submitting because any incomplete ones will not be considered.  Demand will heavily outweigh their capacity so please complete the application form very carefully.
 
DIGITAL CAREERS ROADSHOWS
Roadshows will take place across London in February, July and September 2016.  The events are aiming to connect young people to the opportunities in the Digital, Creative and Media industries.  The first event takes place on 23 February and will host over 80 leading employers and training providers.  To find out more please go to: www.techmixmag.com/dcs



Mrs Coneley & Mrs Wooller



Job Spotlight

Top Three Trends for Hospitality Careers in 2016
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This article is sponsored by Les Roches International School of Hotel Management.
Sonia Tatar, CEO Worldwide of Les Roches International School of Hotel Management, highlights three of the most significant trends for hospitality careers this year, along with their implications for those enrolling in hospitality management degrees.
Hospitality careers are characterized by diversity and constant change. This presents educators with the challenge of keeping pace with upcoming industry trends, to ensure their graduates are ready for the modern sector. As 2016 gets underway, here’s a review of three of the biggest predicted trends, and how they are shaping hospitality management degrees.
1. Hospitality talent shortages in emerging destinations
As highlighted in previous years, the World Travel & Tourism Council (WTTC) predicts difficulties for the travel and tourism sector in finding enough qualified professionals to fill the estimated 80 million new jobs due to be created over the next 10 years. This is particularly a problem in emerging destinations, where a shortfall in talented hospitality graduates could limit the growth of the developing tourism trade.
A number of initiatives are underway to address this issue. For instance, the Workforce Development Authority (WDA) of the Rwandan government has entered a new partnership with Les Roches International School of Hotel Management, with the aim of sustainably strengthening localized talent, filling shortages in technical skills and hospitality services. Through this collaboration, Les Roches is providing guidance to support the WDA’s creation of a new hospitality management institute in Rwanda, creating new learning opportunities for local students interested in pursuing hospitality careers. 
[image: Human resources management]
As part of this project, Les Roches is providing advice on curriculum design, academic quality, and campus operations. Several Rwandan MBA students who have graduated from Les Roches are now managing the delivery of the project on site, aiming to open the new facility and start enrolling the first students by September 2016.
The skills gap in hospitality careers is also linked to the traditionally high turnover and movement of staff within the sector – an issue which is correlated to the growth in global job opportunities. Future HR professionals working in hospitality will need to be ready to address this problem by taking a strategic and innovative approach to talent attraction, retention and development.
To help equip future HR professionals in hospitality with the expertise they need, Les Roches Marbella is offering a specialization in Strategic Human Resources Management as part of its bachelor’s degree in hospitality management.
2. Technology-driven disruptions to the sector 
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The last few decades have seen fundamental changes to the hospitality industry, with new technologies and services dramatically transforming consumer behaviour. To start with, online travel agencies (OTAs) changed the way we book trips, with one third of leisure and half of business travellers booking their trips online.
More recently, peer-to-peer housing platform Airbnb has emerged as a significant competitor for hotels. It now lists over 800,000 properties worldwide. In a parallel development, app-based taxi services have introduced the concept of smart mobility, revolutionizing the transportation sector.
All of these disruptions have been predominantly fuelled by technological innovation: new databases and logarithms allowed providers to aggregate lodging options, while shared economy and app-based payment enabled the success of peer-to-peer services.
Technology-driven disruption is only set to continue, and this means digital skills must be integrated into the curricula of hospitality degrees, alongside practical, soft skills and business management acumen. Les Roches has a strong focus on incorporating technological innovations and tools in its curriculum, which features many tech-focused and forward-looking courses. New computer labs are used to teach courses in fields such as web design, and allow students to work on app development and innovation as part of their business and start-up projects. The tech lab collects the latest technology innovations, providing a focal point for multimedia development; while the school’s collaborative learning process acts as an incubator for entrepreneurial students.
Les Roches has also responded to the digital disruption trend by offering students a blended learning experience. A selection of courses can be accessed online, and reading material is available at any time through electronic devices and an online repository.

3. Demand for seamless travel experiences 
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The latest Economist Business Intelligence conference on The Future of Travel identified the growth in consumer demand for seamless travel experiences, no longer the privilege of a select few first-class travellers. Industry stakeholders are working to eliminate obstacles and facilitate mobility through new technologies and infrastructure.
For those entering hospitality careers, this means using technology to reduce obstacles at each stage of the journey, for instance by offering opportunities to check-in online, customize rooms and eliminate queues. In addition, luxury tour operators are having offer even more complete travel offerings, to meet the demands of today’s luxury travellers.
To help prepare students for this set of challenges, Les Roches is launching a new Postgraduate Diploma in Marketing Management for Luxury Tourism at its Marbella campus in April 2016. This course focuses on understanding the impact of new technologies and trends, preparing students to lead marketing projects and strategies in global tourism, at the fore of innovation and with a competitive edge.
As a leading educator in the area of hospitality management, Les Roches accepts its responsibility to track industry developments and update our curricula to continuously benefit students. It is our mandate to ensure our graduates are skilled in all aspects of today’s hospitality to meet the hiring needs of the industry and get a head start when joining the professional world.
 
…………………………………………………..
                                                                                                                        [120216]

image2.emf

image2.jpeg




image3.jpeg




image4.jpeg




image5.jpeg




image1.png




